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N.B..— (i) Answer any five questions.

(ii) All questions carry equal marks.

Q1) Examine the rights and liabilities of Registered Trade Unions under the Trade
Unions Act, 1926.

Q2) State and explain the provisions relating to Reference of Industrial Disputes to

Boards, Courts and Tribunals under the Industrial Disputes Act, 1947.

Q3) Define ‘Industry” under the Industrial Disputes Act, 1947 with the help of the
Triple Test as laid down in Bangalore Water Supply and Sewerage Board vs. A.

Rajappa.

Q4) Examine the constitution and powers of the various authorities constituted under

the Bombay Industrial Relations Act, 1946.

Q5) Explain the procedure for Certification and Modification of Standing Orders
under the Industrial Employment (Standing Orders) Act, 1946.

Q6) Explain the procedure for filing complaints under the Maharashtra Recognition of

Trade Unions and Prevention of Unfair Labour Practices Act, 1971.

Q7) Define Strikes and Lockouts under the Industrial Disputes Act, 1947 and explain

the circumstances in which strikes and lockouts become illegal under the Act.
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102: Social Security Legislation (Paper II)

Time: 3 Hours Max.Marks: 100
Instructions to the Candidates:
1) Answer any five questions.

2) All questions carry equal marks.

1.Discuss employer's Liability to pay compensation to employees under Employee's

compensation Act 1923.

2 Explain the concept of social security and explain the various statutory and non-

statutory measures of social security prevalent in India

3-Write a detailed note on objectives, scope and applicability of the Maternity
Benefits Act, 1961

4 State the various benefits available to the insured persons under the Employees



State Insurance Act,1948

5 Discuss how gratuity will be recovered and when employer is exempted from
liabilities towards gratuity under the payment of Gratuity Act,1972?

6 Define term ‘Employer ‘and ‘Basic Wages ‘and state the provisions relating to
‘Contribution” under the Employees Provident Funds and Miscellaneous Provisions
Act, 1952

7.Discuss the provisions related to appointment and powers of Welfare
Commissioner and Inspector under Bombay Labour Welfare Funds Act, 1963

8.Write short notes on (Any two)
a) Labour Welfare Fund under the Bombay Labour Welfare Fund Act, 1953
b) Types of Disablement under the Workmen’s Compensation Act, 1923

c) Jurisdiction of Employee’s State Insurance Court
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(PAPER-IIN)

(2018 Pattern)

Time: 3 Hours : Max Marks: 100

Instruction to the candidates:-
1. Answer any five question
2. All question carry equal marks i.e. 20 marks

1. State the relevant provisions relating to 'payment of
remuneration at equal rates to men and women workers' from
the Equal Remuneration Act, 1976.

2. Define the term "Employee" and state the provision relating to
fixing hours for a normal working day and overtime under the

Minimum Wages Act, 1948.

3. Define the term 'Employer' and explain the obligation of

employer under the Minimum Wages Act, 1948.

4. Explain the salient features of the Payment of Wages Act, 1936.

5. Define 'Wage' and explain deduction in respect of tines for
absence from duty under the Payment of Wages Act, 1936.




6. Explain allocable surplus and discuss the provision regarding
'set-on' and 'set-off' of allocable surplus under the Payment of
Bonus Act, 1963,

7. Explain the application and non-application of Payment of
Bonus Act, 1965.

8. Write a short note on:
a. Same work or work of similar nature under the Equal
Remuneration Act, 1976.
b. Discuss Equal pay for Equal work.
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Legislation Affecting Conditions of Work

. Answer any five questions
2. All questions carry equal marks - 20 marks each

. Explain the salient features of The Motor Transport Workers Act,
1961.

. Define the term "Mine". Explain provision relating to Hours and
Limitation of Employment under The Mines Act, 1952.

. Explain the functions and power of Inspectors under the Factories

Act, 1948.

Explain in detail procedure for obtaining license under the

Contract Labour (Regulation and Abolition) Act, 1970.

. Discuss the provisions relating to regulation of condition of

children under the Child Labour (Prohibition and Regulation) Act,

1986

Discuss in details functions of Vigilance Committee under Bonded

Labour System (Abolition) Act, 1976.



7. Explain the provisions regarding "Penalties and procedure" under
the Building and other Construction workers (Regulation of

Employment of Conditions of Service) Act, 19967
8. Explain provision relating to Residential Hotels, Restaurants and

Eating Houses under Bombay Shops and Establishment Act, 1948.
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