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Instructions to Candidates.
1. All Questions carry equal marks.
2. Answer any five Questions.

Q.1) Examine the constitution and powers of the various authorities constituted under the Bombay
Industrial Relations Act, 1946.

Q.2). Define ‘Lay-off and Retrenchment’ under the Industrial Disputes Act, 1947 with the help of
decided cases and examine the conditions precedent for valid retrenchment.

Q.3) Examine the rights and liabilities of registered Trade Unions under the Trade Unions Act, 1926.

Q.4) Explain the procedure mentioned under the Maharashtra Recognition of Trade unions and
Prevention of Unfair labour Practices Act, 1971 for filing complaints of unfair labour practices.

Q.5) .Examine the procedure laid down under the Industrial Employment (Standing Orders) Act, 1946
for certification and modification of standing orders.

Q.6) Examine the conditions that are to be followed by a union for being entered in the Approved List
under the Bombay Industrial Relations Act, 1946.

Q.7) Define ‘Strikes and Lockouts’ under the Industrial Disputes Act, 1947 and explain when strikes
and lockouts become illegal under the Act.

Q.8) Write notes on any two of the following:

(a)Rights of Recognized Unions under the MRTU and PULP Act, 1971
(b) Difference between General Fund and Political Fund under the Trade Unions Act, 1926
(c) Powers and duties of Labour Officers under the Bombay Industrial Relations Act, 1946.
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Introductions to candidates:
1) Answer any five questions.
2) All questions carry equal marks i.e. 20 each.

Q.1) Examine Powers and Functions of the employees' State Insurance Corporation and Medical Benefit
Councils under the Employees' State Insurance Act,1948

Q.2) Define term 'Employer' and 'Basic Wages' and state the provisions relating to 'Contribution' under, the
Employees Provident Funds and Miscellaneous provisions Act, 1952

Q.3) Discuss the provisions related to appointment and powers of Welfare Commissioner? and Inspector
under Bombay Labour Welfare Funds Act,1953.

Q.4) State the salient features and applicability and non-applicability of the Workmen Compensation Act,
1923

Q.5) Explain the doctrine of added peril and doctrine of notional extension of employer's premises with
reference to Employee's compensation Act 1923

Q.6) Explain the provisions related to Right to payment of Maternity benefits & other benefit under the
Maternity Benefits Act,1961

Q.7) Discuss the provisions relating to application of the Payment of Gratuity Act & what are the obligations
of the employer in respect of the employees claim for payment of Gratuity under the Payment of
Gratuity Act, 19727

Q.8) Write Short Note (Any Two)
a) Jurisdiction of Employee's State Insurance Court
b) Powers of Inspector under the Payment of Gratuity Act, 1972

¢) Types of Disablement under the workmen's compensation Act, 1923
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Introductions to candidates:
1. Answer any five questions
2. All question carry equal marks i.e. 20 marks

1. Define ' Wages' and state the relevant provisions for 'responsibility for the payment of wages, fixation for
wage periods and time of payment of wages' under the Payment of Wages Act, 1936.

2. Discuss the powers and functions of inspector under the Payment of Wages Act, 1936.
3. Distinguish between Minimum Wage, Fair wage and Living wage with reference to decision of courts.

4. Define the term "Employee" and state the provision relating to fixing hours for a normal working day and
overtime under the Minimum Wages Act, 1948.

5. Explain the application and non-application of Payment of Bonus Act, 1965.
6. What is the scope and object of the Payment of Bonus Act, 19657

7. Explain the provision relating to ' Authorities', ' Inspector' and 'offences and penalties' under the Equal
Remuneration Act, 1976.

8. Write a short note on:

a) Discuss concept of "equal pay for equal work".
b) 'Central Advisory Board' under the Minimum Wages Act, 1948.
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Introductions to candidates:
1) Answer any five questions.
2) All questions carry equal marks i.e. 20 each.

1. Explain the salient features of The Motor Transport Workers Act, 1961.

2. Define the term "Mine". Explain provision relating to Hours and Limitation of
Employment under The Mines Act, 1952.

3. Explain the functions and power of Inspectors under the Factories Act, 1948.

4. Explain in detail procedure for obtaining license under the Contract Labour (Regulation
and Abolition) Act, 1970.

5. Discuss the provisions relating to regulation of condition of children under the Child
Labour (Prohibition and Regulation) Act, 1986

6. Discuss in details functions of Vigilance Committee under Bonded Labour System
(Abolition) Act, 1976.

7. Explain the provisions regarding "Penalties and procedure" under the Building and other
Construction workers (Regulation of Employment of Conditions of Service) Act, 19967

8. Explain provision relating to Residential Hotels, Restaurants and Eating Houses under
Bombay Shops and Establishment Act, 1948.
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