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Introductions to candidates:
1) Answer any five questions.
2) All questions carry equal marks i.e. 20 each.

1. Define "strike “and “lock out". State the provisions relating to Strikes and Lock out
under Industrial Disputes Act 1947. State whether strike is fundamental right.

2. Retrenchment means termination, by the employer, of service of workman for any
reason whatsoever. But every termination of service is not included in definition of
retrenchment. Elaborate this statement by specifying different provisions relating to
retrenchment under Industrial Disputes Act 1947.

3. Define" Trade Union”. Who may apply for registration of trade union? State the

different provisions relating to registration of trade union under Trade Union Act
1926.

4. State the provisions relating to objects on which general funds of trade union may be
spent. And dissolution of Trade Union under the Trade Union Act 1926.

5. Define "Industrial Establishment:. Discuss different provisions relating to Standing
Orders under the Industrial Employment (standing orders) Act 1946.

6. Rights of recognized Trade Union under under Maharashtra Recognition of Trade
Union and Prevention of Unfair Labour Practices Act 1971.
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7. Define: Strike”. Discuss provisions relating to Authorities to be constituted under
Bombay Industrial relations Act 1946.

8. Write short notes (Any Two)

[April 2024]

A. Scope of "industry"(defined in Industrial Disputes Act) as considered by
Supreme Court of India in Bangalore Water Supply v A. Rajappa AIR 1978 Supreme
Court 548

B. Industrial Court ,Investigating Officer and duties of Industrial Court and
Investigating Officer under Maharashtra Recognition of Trade Unions and
Prevention of Unfair Labour Practices Act 1971.

C. Cancellation of recognition and Suspension of rights under Maharashtra
Recognition of Trade Union and Prevention of Unfair Labour Practices Act 1971.

D. "Industrial Matter" ,"Industrial Disputes" and "Industry" under Bombay
Industrial relations Act1946.



[Total No. of Question: 08] SEAT No. -

SAVITRIBAI PHULE PUNE UNIVERSITY, PUNE

And
Ahmednagar Jilha Maratha Vidya Prasarak Samaj’s
NEW LAW COLLEGE, AHMEDNAGAR

Diploma in Labour Laws and Labour Welfare

101: LAW RELATING TO LABOUR-MANAGEMENT RELATIONS
(PAPAR-I)
(2018 Pattern) (Paper No. 01)

Time : 03 Hours Max. Marks : 100

SHEARAT Il
2. SHIUTCATET I FRATT e &T
2. {E TREHHTS (0T FUTST 20 0T HEATA.

. %) STSIINTE Foe AT 2%\ 3o HUF el SAMAT o Rl i

7. ) HTR HUK RUTS HIUAR! HRUMCE HIAHH shotell ol U W Tedsh Fall Huld &
PR FIT AT A ARl Te [T SEiTS HEgare aRdaisr qi.

T, 3) HHTR ST hIe] ¢]R& 30T HHN FEm=l SRSl Tl AR T AU Shikdl hiur
3TST AT, IR o AU aRal .

7. %) TR G HIFRT 1’38 3Tad T & HRAT I (el T el STt e aRqg |
T TR T GATCA HIT 8.

. &) 3TEaifiTeh TSR TR 3R T 2R¥E 3o SNeanTeh STEATI= ANl T, T
STIIIEAT AT 9.

T. &) TERTE KR §& HAGdT & ST HETR TA0T Tiday HreT ]2 o I

T. o) Hag SRS FaY FIIRT R¥E 3T T FOT 3Tqelel SIFRT Hees e axqal dim

[April 2024]



HeTeT At (FUTATE F)

3. IS T I ISR T, {107 o, S aed 9Td I1 ol Hed Helred =A™ shoted!
AT,

F. TERTE IR ST Fo IR F ST SR T2T Yifaie g 2R 3Te- SEAMTh
=T, SRSl ATUHR o A .

. TERTE TR T A 9 T8 AR W1 Aidee HERT 2R%\e a8 HTTR F& H-=l
@ O F AFER TEFal.

<. Hae SIS Taie T, R¥ & 3o STAME Folg T ITANT &,

[April 2024]



[Total No. of Question: 08] SEAT No. -

SAVITRIBAI PHULE PUNE UNIVERSITY, PUNE

And
Ahmednagar Jilha Maratha Vidya Prasarak Samaj’s
NEW LAW COLLEGE, AHMEDNAGAR

Diploma in Labour Laws and Labour Welfare

102: SOCIAL SECURITY LEGISLATION

(PAPAR-II)
(2018 Pattern) (Paper No. 01)

Time: 03 Hours Max. Marks: 100

Introductions to candidates:
1) Answer any five questions.
2) All questions carry equal marks i.e. 20 each.

1. Discuss the powers of Commissioners under the Employees’ Compensation Act,1923

2 Explain various benefits available to the insured person under the Employee's state
Insurance Act, 1948

3. Discuss and explain The Maternity Benefit Act, 1961 is a legislation that protects the
employment of women at the time of her maternity.

4. Discuss The Payment of Gratuity Act 1972 is a social security enactment.

5. Discuss and explain important provisions of The Employees Provident Funds and
Miscellaneous Provisions Act, 1952.
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6 Discuss the provisions related to appointment and powers of Welfare Commissioner and

Inspector under Bombay Labour Welfare Funds Act, 1963

7 Discuss how gratuity will be recovered and when employer is exempted from liabilities

towards gratuity under the payment of Gratuity Act, 19727

8. Write short notes on (Any two)
a) Labour Welfare Fund
b) Types of Disablement under the Workmen’s Compensation Act,1923

c¢) Powers of Inspector under the Payment of Gratuity Act,1972
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Introductions to candidates:
1. Answer any five questions
2. All question carry equal marks i.e. 20 marks

1. Explain the procedure for fixing minimum wages with reference to Minimum Wages Act
1948.

2. Define the term "Employer" and explain the obligation of Employer under the Minimum
Wages Act, 1948.

3. State the various provisions of the Payment of Bonus Act, 1965.for determination and
distribution of Bonus.

4. Explain the application and Non application of the Payment of Bonus Act, 19657

5. Discuss the power and function of Inspector under the Payment of Wages Act, 1936.

[April 2024]



6. Define the term "Wages"and discuss the provision relating to" Time of payment of wages
and mode of the Payment of wages” under the Payment of Wages Act 1936.

7. State the object, obligation and Non application of the Equal Remuneration Act 1976

8. Write a short note on:
a) Work of similar nature under Equal Remuneration Act 1976
b) Advisory committee Equal Remuneration Act 1976.

[April 2024]



[Total No. of Question: 08] SEAT No. -

SAVITRIBAI PHULE PUNE UNIVERSITY, PUNE

And

Ahmednagar Jilha Maratha Vidya Prasarak Samaj’s
NEW LAW COLLEGE, AHMEDNAGAR

Diploma in Labour Laws and Labour Welfare

103: PRINCIPLES OF WAGE FIXATION AND THE LAW OF WAGES

(PAPAR-III)
(2018 Pattern) (Paper No. 01)

(RT3 Ui )

dad : o3 dig TShUT JT0T : goo

N 9

AT :
.. FIVICITET 9T FeeATel] 3R §IT
2. §d FeAHHIA 0T FEVTS1 20 VT HAAI.

¢. TRATT adeT AT §R%¢ WWWWWWWW.

. "R AT AT SATEAT HIT HTT0T fFAT adT IRAAITA, 1948 3iaeTa FAadr e1ifica Tase .
3. et AT 3foT faeRoTmaTdY steta creh 31fafaaa, 1965 AT fafaer axccr amm.

Y. AT Tah JTATATA, 1965 T 37T 30T 37T o7 HI0T TISE HIT?
3. ddel I JfAATH, 1936 3T et 3R 3oT F1F IraT ==t 3.

&. "ddel" T TSN SATEAT T 0T IcdeT STk JifATATA 1936 3T "=t cuaTe 3 JTfOT adeT
. HAT Alcel JTRATATH 2108 AT 3eger, Sficd 3TTOT 37eTTe] 0T Hid.
¢. TR Tk BT Ale Tolgr:

31, FATT Aol JTATATH 2_0€ Head THT TARIT 1.

J. HooR GiAC HATT AlSc ol JTUTTH 2QUs.

[April 2024]



[Total No. of Question: 08] SEAT No. -

SAVITRIBAI PHULE PUNE UNIVERSITY, PUNE

And

Ahmednagar Jilha Maratha Vidya Prasarak Samaj’s
NEW LAW COLLEGE, AHMEDNAGAR

Diploma in Labour Laws and Labour Welfare

104: LEGISLATION AFFECTING CONDITION OF WORK
(PAPAR-1V) (2018-Patttern)

Time: 03 Hours Max. Marks: 100

Introductions to candidates:
1) Answer any five questions.
2) All questions carry equal marks i.e. 20 each.

1. Explain the salient features of the Motor Transport Workers Act' 1961

2. Explain the following with reference to the Child Labour (Prohibition and
Regulation) Act, 1986:

(a) Prohibition of employment of children in certain occupations and
process.

(b) Notice to Inspector.
3. Discuss "the role of Inspector under the Factories Act, 1948.

4. Define the term Commercial Establishment and discuss the provisions
under the Bombay Shops and Establishment Act, 1948 regarding hours of
work, opening and closing hours and spread over in shops and commercial
establishments.
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5. Define the term 'Mine' and discuss the provisions relating to Leave with
wages under the Mines Act, 1.952

6. What is the procedure for obtaining a License under the Contract Labour
(Regulation and Abolition) Act, 1970.

7. Examine the salient features of the Bonded Labour System (Abolition) Act,
1976

8. Write Short Note (Any Two)
(a) Certifying Surgeons under the Factories Act, 1948.
(b) Welfare Provisions under the Factories Act, 1948.

(c)Child Labour Technical Advisory committee.
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